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Overall rating
a

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Guangdong Singwear Garments Co., Ltd. (I~ ZRE/RIREGRAF)) (the business license number is 914405146771147201)
is located at Xiangang Industrial Zone, Simapu Town, Chaonan District, Shantou City, Guangdong Province, China. This is a
private company. The total land area occupied by the facility is about 13,388 m2. They had started their operation at the existing
location since July 2008.

A total of 490 employees including 289 female employees and 201 male employees were currently working in the facility. The
audited facility consisted one 11-storey building, one 7-storey building as production and warehouse, one 6-storey building as
office and dormitory and one 6-storey building as dormitory, one 3-storey building as kitchen and canteen was available for
employees.

The main product manufactured by the facility covered underwear.

The main production processes are listed as follows:

Cutting, sewing, weaving, tempo-printing, inspection and packing

The production capacity is 1,500,000 pieces per month.

Total machines per type were: Total 932 machines including cutting machines, sewing machines, weaving machines, tempo-
printing machines, needle testing machines, etc.

Remark:

1. #Covid19 The facility conformed to all current local regulations with respect to COVID-19. Upon the entrance to the facility,
masks were required, the temperature of employees and visitors were taken. Besides, the visitors must show the health QR
codes to the security guard at the gate to the facility.

2. Remark for uploading document:

1) No contractor license / permit was uploaded as no contractor was used in the facility.

2) No agency labor contract was uploaded as no agency labor was used in the facility.

3) No government waiver was uploaded as the facility did not obtain government waiver.

4) No collective bargaining agreement was uploaded as no such agreement was available in the facility.

3. The auditee was shared the same fence with other 1 facility named Shantou Yizhenyoupin Garment Co., Ltd. During this
audit, the Shantou Yizhenyoupin Garment Co., Ltd. had allowed auditor to view the business license and conducted site tour.
As per site tour, the auditee management interview and document review, the Shantou Yizhenyoupin Garment Co., Ltd. had
separate business license and management system, the products in Shantou Yizhenyoupin Garment Co., Ltd. were different
with the auditee, the Shantou Yizhenyoupin Garment Co., Ltd. had separate factory ID badges and there was no employees’
cross utilize between auditee and the other facility. According to employees’ interview, they said that they did not go to the other
facility to work and did not see the employees from the other facility working in the audited facility.

4. Auditing date: November 14-16, 2022

Auditing Company: Intertek

APSCA auditor registration No.: CSCA 21700348

Lead auditor: Sunny Wong

~— — ~— ~—
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Site Details

Site : GUANGDONG SINGWEAR GARMENTS CO., LTD
Site amfori ID : 156-002168-002

GICS Classification

Sector : Consumer Staples Industry : Personal Products
Industry Group : Household & Personal Products Sub Industry : Personal Products
amfori Process Classifications GS1 Classifications
N.A. Segment : Clothing
Family : Underwear
Product Class : Underwear
NACE Classification Water Stress Situation
N.A. N.A.
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Metrics

Key Metrics

Total workforce 490 Workers
Legal minimum wage in local currency 1720 Monthly
Lowest wage paid for regular work at the site 1720 Monthly
Calculated living wage in local currency 1859 Monthly
Total sample 22 Workers
Other Metrics

Male workers 201 Workers
Female workers 289 Workers
Permanent workers - Male 201 Workers
Permanent workers - Female 289 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 7 Workers
Management - Female 2 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 53 Workers
Workers with night shift - Female 17 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 91 Workers
Domestic migrant workers - Female 109 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 201 Workers
Workers hired directly - Female 289 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 10 Workers
Sample - Female 12 Workers
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Findings

PA1: Social Management System

1.1 Generally the facility had established and implemented BSCI system efficiently. However, some aspects still need
improvement, such as control of overtime and provide sufficient social insurance to all workers, etc. The question was
scored partial because there was no finding in some PAs. It was against amfori BSCI Code of Conduct, Principle on Social
Management System.
11 I B EESBMELMER 7BSCHAR, BRNEHD AEBEHATHNE, WIEHIMIILURRERBNRICLTE
AT, RETFABRLFERRAANE—LEPARRERERAN, WRBRERTBSCHTATFUHSERER,
1.4 The auditee's workforce capacity was not properly organized to meet the expectations of the delivery order and/or contracts

due to the overtime hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. It was against amfori
BSCI Code of Conduct, Principle on Social Management System.

1.4 ZEZANSEHNIRERERTHLUREZ ATRNAE, EARTHAMERY TEARNNE, AFSERER
6.2, UtiRAmER TBSCHTATFMNHASEERAR,

PA 2: Workers Involvement and Protection

2.4 50% of interviewed employees were not clear of the specific sections for amfori BSCI Code and some relevant content and
requirements. The question was scored partial because the training on amfori BSCI Code of Conduct were provided to workers
by the facility and relevant amfori BSCI standards were posted in workshop. It was against amfori BSCI Code of Conduct,
Principle on Workers Involvement and Protection.
2.4 50%4i7 1% R T A ERamfori BSCIHT RFNIM B ASE S HIHEXABTHER, WiRTASI RS E AR AR {tamfori
BSCliTRFMIEiltA AT, #ExHyamfori BSCIHR&EMEKMIELEE, LiA@AER TBSCHTAFUIASS5RF,

2.5 Auditor noted that the facility had not set up a channel for local communities’ coming up with its suggestions or complaints
to management for improvement. The question was scored partial because the facility had established or participated in an
effective grievance mechanism for individuals, the grievance mechanism allowed worker to lodge suggestions or complaints
related to the workers’ rights, and individuals had alternative ways for lodging a complaint, such as through suggestion box,
worker representative or directly to the management. It was against amfori BSCI Code of Conduct, Principle on Workers
Involvement and Protection.
2.5 BB ARMIT AL St KIRERIFNRE, WRETEABITEERAI BUNE5 T ERNNABRRY
&, EBIRVSIR T 7T TAREEN, LIFMNF, HFEAKRTABANKRFAR, fliilEdERE, TARNKIEEZREER
®if. LtiaAmER TBSCHTAFUITASS51RP,

PA 5: Fair Remuneration

5.4 The facility did not calculate local basic needs wage and was not aware of basic needs wage for decent standard of living. It
was against amfori BSCI Code of Conduct, Principle on Fair Remuneration.
54 IR E YA T HAEAEENEARTRIE, R THIMT EAREENEATRIE, Wia#RER TBSCI
TATFUNAFHREM.
5.5 Through reviewing the social insurance receipt of October 2022, there were total 490 employees in October 2022, auditor
found that only 168 employees (34%) had participated in basic endowment insurance, basic medical insurance, unemployment
insurance, maternity insurance and employment injury insurance. Remark: 1) Some employees stated that they did not want to
participate in social insurance; 2) No temporary or dispatch workers were used. All employees were hired directly by the facility.
3) There were 10 newly hired employees and 24 retirees hired to work again in October 2022. 4) The facility had provided group
commercial accident insurance to 350 employees including all 322 employees who had not participated in employment injury
insurance. The valid date was from March 6, 2022 to March 5, 2023. Law/COC: In accordance with the Social Insurance Law
of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic
endowment insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in
the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by employers and
employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment
injury insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees.
Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly
paid by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate
in maternity insurance, and the maternity insurance premiums shall be paid by employers rather than employees in accordance
with the relevant provisions of the state.
5.5 BEEF2022F10FNHIRANK, HZAKMEWINERZTH, IF168A(B4%)2INT FERK, EFHRi, KR
e, EFRIRMIGRIE, &1 1) BNAIRTEMIIFTRESNMR, 2) tWSERARNINSGSIKEL, FIER
THAEIESEE, 3) 2022F108B108H#HR T, B4 RKRIEAR, 4) I AS0ZRRT (B2RBEESMIHGRR
MS228 R T) MWL T AEBURIMAERIC, BHEIN202283760F2023F3858, EM/ATHAEN: fKiE (PEAR
HAMEHRZRIE) F+%, RINYSNEESFERR, ABARUNRTHARHRELFERKLE, F_+=FRIN
HEMIRTEARETRIE, HRARUNRTRBERMELBHNEELETRLSE, F=+=F RINYSMIHRK,
HAARUSMNTHREE, RIAHPNTHRIREE, FM+EOFETINSSMKWIRR, BAARMMERTIREBEZRNE
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PA 5: Fair Remuneration

tESMRIRRTE, FRE+=5F RINISMEFRR, ARARURRERMESNETRNRE, RITHRNESRIL

O

PA 6: Decent Working Hours

6.2 The monthly overtime hours of 21 out of 22 randomly selected employees were 57-110 hours in September 2022 (current
month), 21 out of 22 randomly selected employees were 72-116 hours in June 2022 (random month) and 22 out of 22 randomly
selected employees were 83.25-116 hours in March 2022 (random month). Law/COC: In accordance with the PRC Labour Law
article 41 The employing unit may extend working hours due to the requirements of its production or business after consultation
with the trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such
extension is called for due to special reasons, the extended hours shall not exceed three hours a day under the condition that
the health of labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.
6.2 20229/ (Ha1A) 22J/MEMNRTHE21ZH A MPIETE57-110/)\6¢, 2022F6 515 (FEHA) 222 mFMNRTH
B212M B NPIBTIEAT72-116/\8¢, 2022383 (BEHA) 222N R THRE22Z K B INPIATE) /983.25--116:/\6, %
MATREN: fKiE (PEARENMEFTE) F41%, AARUHTEFEERTE, E5IM5ENERERLGEKIME
B, —REEREEI—NIY;, ANHRAFTEEKTENER, ERESHESFERNZG TEKIFNEEHRSEE
T=/hY, BERSAASEI=17VNEY,

PA 7: Occupational Health and Safety

7.1 The facility did not effective implemented health and safety system and law requirement, detailed as the findings of PA7.
The question was scored partial because there was no finding in most of PA7. It was against amfori BSCI Code of Conduct,
Principle on Occupational Health and Safety. 7.1 During facility tour, auditor found that no pre job or post job occupational
diseases examination for all employees exposed to occupational hazards position was provided by the facility. Law/COC: In
accordance with the PRC Law of Prevention and Control of Occupational Diseases Article 35, the employer shall conduct
regular occupational health examination for those labourers who are engaged in works with occupational hazard(s) as required
by production safety supervision and administration department and public health administrative department under the State
Council.
71 P RBEBIRITEMNERNRBRER AR, FHEERPATHNAI S, WRRTFABIHEREANABIPATZEEI
Am, thafmER TBSCHTATFURLERRR S, 7.1 EIHKER, FRRANMEWSERERIFEKIRLRRIG
BEMNERRFEREIMNFABEAR. E/ATAAEN: KE (PEARENERWERAE) F=+EFK, WKEEMIR
WRBENELNSE, BARUNSIRBRESRE2E~REEEE]. BETESIINMEAS LKET. ERBENE
R ZERINE, ARNEERPESNFGHE,

7.4 Workers and their representative were not involved in health and safety risk assessment. It was against amfori BSCI Code of
Conduct, Principle on Occupational Health and Safety.

7.4 EZERRTIAMIARKREERBS SR ERZEXAITE, WRBRER 7TBSCHT TR #REZ S,

7.5 Through documents review and employees’ interview, auditor found that the facility did not provide trainings on emergency
procedures for natural disasters. It was against amfori BSCI Code of Conduct, Principle on Occupational Health and Safety.

75 @I HERRRTINE, ERERAI SEREXTFRYEARENHFI, tia@RiER T BSCHT o MERL 25
"Eo

7.6 During facility tour, auditor found that 10 out of 10 employees working in weaving workshop only wore the one-off masks
instead of the anti-dust masks provided by the facility. 1 out of 1 employee working in tempo-printing workshop did not wear
the rubber gloves provided by the facility. Law/COC: In accordance with Law of the PRC on Work Safety Article 45, Production
and business entities shall provide their employees with work protection gears that are up to national standards or industrial
specifications, and they shall give instruction to their employees and see to it that they wear or use these gears in accordance
with the rules for their use.
T ERN, ERRANAEFEMEI0ZEETENRTHRMBE T —REOSMAS LI RHEMNFLOE, BENZEE
[FIZEETENRT, HEERBTI ARENBRFE, ZEM/ATHEN: KIE (PEARRNERSESZE) FM+
:ﬁk%&%“iﬁ%%ﬁ%éﬁﬁqMﬂk)\ﬁ%ﬂiﬁé%ﬁ)&iﬁ%ﬁﬂﬁ)&ﬂ’ﬂ%ﬁbﬁﬁ?}ﬂﬁ%, HEE. HE ML ARZERERNR
. £H,

PA 13: Ethical Business Behaviour

13.4 Through document review, management interview and employees' interview, it was noted that the facility did not provide
training on privacy protection to employees. The question was scored partial because the facility had established procedures on
privacy protection. It was against amfori BSCI| Code of Conduct, Principle on Ethical Business Behaviour.
134 BIXHEE, EEBHKRMRATIIAR, SEZARNRIHITEXFRIPMARLEXZ, WRETASFIFEEE
AT BATHEXRIPNARIANIER, iR#RER TBSCHT AT UEERE T A,
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